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LABOUR &
EMPLOYMENT

Essa Al Sulaiti Law Firm professionals have long-
standing local, regional and international experience in
assisting and supporting clients on a broad array of legal
matters.



We firmly believe in maintaining
a fair balance between
employer and employee

One of our most vital priorities is fo ensure that all
undertakings related to labour and employment are
well in line with Qatari labour law and employment
regulations.

We understand that employers look to manage their
businesses effectively whilst keeping to the law and
we also recognize that employees want to be both
protected and aware of their contractual and legal
obligations fowards their employers.

We provide a full range of legal solutions that help
employers manage ftheir workforce effectively and
legally.

This, of course, Is coupled with our firm stance
on ensuring that employees are afforded equally
excellent services and representation.

WHAT DO WE DO FOR
EMPLOYERS?

We put employers in the best
possible position to take their
business forward

Failure to meet local employment standards could
expose employers fo damaging claims against
themselves and their businesses.

Thisis precisely why we thoroughly explain the legal
implications of all employment clearly and concisely.
Equally important, we also work with and advise
clients on preventative measures fo avoid litigation,
and on creafive sfrategies to resolve complex
employment disputes as they arise.



Our team’s combination of legal
and commercial experience
empowers us to deliver results
that are precisely aligned to
clients’ business and structural
objectives

In addition to the above, we draft and evaluate
employment  confracts, advise on labour,
administrative law, employmentrights and represent

employers before Qatar Labour Dispufe Resolution
Committee.
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WHAT DO WE DO FOR
EMPLOYEES?

Employees can face harassment, bullying, wage
issues and other serious workplace violations that
require professional guidance and legalintervention.

We help employees understand their employment
rights and fackle any unfair workplace issues and
claims made against them.

Our lawyers have extensive experience in profecting
employees from unfair claims and in negofiating fair
seftlements on their behalf.




In cases involving litigation, we explain all available
funding opfionsfromthe oufset, andclientsregularly
receive imporfant updates on their cases from start
to finish.

In addition fo fthe above, the services we offer

employees include; legal assistance during unfair
disciplinary or dismissal procedures at work,
advice on signing settlement agreements and
representing employees before Qatar Labour
Dispute Resolution Committee.
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CONTACT US

Tel : +974 4447 1555
+974 4466 4606
Email ; info@eslaa.com

Bldg 8, Al Mansour St No. 980, Zone 45
P.OBox :4912. Doha, Qatar
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